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Abstract

Background and Objectives: Creating and strengthening safety behaviors is one of the important methods in
preventing the occurrence of occupational accidents and injuries; Therefore, identifying the factors that lead to
decrease or increase in safety behaviors are very effective and necessary in preventing the occurrence of occupational
injuries, near miss accidents and occupational accidents. Therefore, the aim of this study was to, investigating the
moderating role of social support on the relationship of job insecurity, role ambiguity, & role overload with safe
behaviors in operational employees of an industrial company in Ahwaz.

Materials and Methods: The research method was causal-correlational and statistical population includes all 430
operational employees of an industrial company in Ahwaz in 2020. Morgan table was used to determine the sample
size due to lack of community variance and lack of knowledge about the success or failure of variables that based on
this, research sample equal to 217 people was obtained. For collecting data, was used standard questionnaires such
as job insecurity, role ambiguity and conflict, role overload, safe behaviors, & social support whose their reliability
were calculated with Cronbach's alpha, & for analyzing data, was used SPSS 24, & PLS.

Results: There are negative & significant relationship between job insecurity, role ambiguity, & role overload with
safe behaviors, & there is a positive & significant relationship between social support with safe behaviors (p<0.01).
The results of enter regression analysis showed that all three variables of social support, job insecurity and role
ambiguity can predict 37.6% of the total variance of safe behaviors (p< 0.01). By considering moderating role of
social support, every three relationships (the relationships between job insecurity, role overload, & role ambiguity
with safe behaviors) are affected by this role (T-value>1.96). The Goodness of Fit Index which indicates that this
is acceptable for fitting the model, is acceptable & represents the confirmation of the research model (Cronbach's
alpha & composite reliability>0.7).

Conclusion: The results of this study showed that job insecurity, role ambiguity, role overload, & social support
are the significant determinants of safety behaviors. Therefore, it can be concluded that for removing or decreasing
unsafe behaviors, organizations should create favorable working conditions which considers work life balance and
employees’ well-being.

Keywords: Social Support; Job Insecurity; Role Ambiguity; Role Overload; Safe Behaviors; operational employees

How to cite this article: Parizadeh S, Arshadi N. The Moderating Role of Social Support on the Relationship of
Job Insecurity, Role Ambiguity, & Role Overload with Safe Behaviors in Operational Employees of an Industrial

Company in Ahwaz. Irtiqa Imini Pishgiri Masdumiyat. 2021;9(2):112-23.
https://doi.org/10.22037/iipm.v9i2.32512


m.iranfar
Stamp

https://orcid.org/0000-0001-9533-1520

L Caogaunan 3l (g Sy 9 (sl (Sl alxo g5y axdllao
WYY B IV lrio A Fe v bl Y oyles A oy90

BTV AT - WU SV Wi ] W PV WL g L aw ey

GOyl (g9 g o0l 6 1 Lo

Sl Gleal Gleal ez auped oRasls ( cwliily, 5 simy pole oaSisls ( glojlu 5 sirio wliilg, 05,5

TRV

(rlpl ol (Ars lacal 5 ol g8y 5l 65T G 00 e SRS, 3 e el oyl Cus 5 slml i due g Al
S wolg g olg ard (Ard glaca S5 5l 6 xSslr 50 Wsd oo el sla)ld) Gl L 5 mals 4 e o Llse Lol
Sl pas gabaly jo cloixl Coles SoS howd 8 gw)p pols gasdllas ploil 51 Bas o) cnl 5o 559,05 Se b

D9 slgal yo Sare &8 0 SO Slbes (LS o el sla )L, b i () LlLS g i pleal o Jad

358 FY olass 4 jlal o ctaie 08,8 SO Glles (LSS adST Jolis (6 le anmsl 5 (Sinnod — e (ipg% byt x99
OB 50 Jgaz 5l o ysie Cofdge pae b codde 1 idlad oMbl g axels> il jlg pidlas o 45 diged pox o gl 090 VWAA Lo
pas ezpd (58, lalinl sladaliios 5l Wosls (6 yglaes (sl ol Cavoas a5 YAV L ply Gidgh diges Lol cpl 5 aS o eolasul
Elig,S Wl Goyb 5l apT (bl 45w solinal eloizl Colox g ol (slo)lid; (i ()Ll S s o)l g pleal e i el
wo)f oolaiwl g u‘)sm Jﬁ‘&? u»s) 9 V¥ ases ‘SCl&.*}‘ ﬁﬁlﬁ 6‘;: G)LJ )‘)S‘r:)) o )l oals Ja.l?Ujd)J?U Ls‘}’ 9 KW ML?LQ

so)ld; b eloixl Colox by g Jloline 5 site abal) el slo)ld, b 2i5 o) LilS 5 (25 plool ¢ Jads cosal pae oy :laaiSl
Sl pae ¢ sloix] Colos o w2 aS ol Lis lojed a5, Julod zuls (P<+/+)) 0,15 3525 (5 lolos g Cudie alayl) 1yl
&5 hass b 85 B 3 L)) wled (st |y ol sl bl S ae s TVIF allgs e i pledl 5 (et
10 513 s ol 5ol o (ol syl b (285 plaal 5 G5 (5Ll S o id el pae o (sabaly) by aw o elaiz| oo
oxio ) Lis g 009 Jed BB ool o gllan 3l (sl liae ol (3098 Jod BB onimsylis aS o3l 0685 (el (T-value>V/4%)

LS 5 bl 5 2lisyS LT V) wibioe (rogh 9501 ol

RS 0SS s J.a‘}c )'l ‘Scl.o.o-l Colos 9 s 6},.5‘15 s (:qu\ ‘ ;.LM B Cosal poe FLY ABS oo QLW..» Y3 Cﬁ‘ CJL\J :‘Sﬁfm.
ool |y sslle )15 Loyl s ol o ylosls (yanll (sl )L, ralS L Bids> (gl y aS 8,5 aoeil (lgs oo (pl bl asil oo casl slo i3,
255 18 az i3 50 (US55 (S Jolw o jo a5 awS

Slkos QLS5 ol slayld) 5 25 6 )LS1S 5 28 pleal S oty ol poe jsloiz] colo> 1 gualS o BTSlg

bl 093 4 1) g i | (Slasl glas o Ll Sols> Ao
cde u")"c;L“ as Wlools QL.....; ‘_g)Lz.....g Slllas (B-Y) AR 0 5399782 9 ..\..Jj.a 9O )LH...; é}‘g.o )’\ sLuu JLQ&)LA..H 9 C‘).)‘P
ailige LS, Tl slajlid) S e o Eolg> e Dy 516 S S sl ecnli () e oo Dgmne Laylejl

S g (Soal gelans Wilg5 g0 g alld 1,8 s ;0 ook pi5 S92 Jelss Ol 50 (V) WS )18 o) 2090 Sole> (0l 59

\ - human error

¥ - unsafe behaviors simaparizade91@gmail.com L3S Jgtums odings ol



\“‘/)l&o.b 9 oé'jgs).; Lo.«.w

VFeoo lawol Y o Lol Q0,90

5 sladbie )0 £5 0szed) Sljle bae sla Shy T
pae (S9 10)10 0929 (Jrd Cutal pae 95 90 (VY) (Glojlw 92
Jad gols cews TG Laas 4y ol ojlil a5 WS rs el
S (oo 4y 1) (Jid Sl pas g9l S SUS LB 5 S
48,5 )18 9 090 U1 (b (Jid pglas o5 w8 o ol
alole a5 col oS Lol Cssl pas (6,550 5 (V) ol
il el i ialS sl Lye sl 5 Sl
pae sy J35 ()8 bulyd ad 5y pezee teanl e (SIS
2 SISy Beix RPN pae (i B slaco b ez
ol Ol 5,03l (VF) sul 5o lojl =98 el (g2
OB Sl ppols caws (oS dad cusel pas a5 Cils
O e LS eSS dad sl sae o Ll oyls oLl
Lyl s aS aies ool o, oSl scis s el ols caws
Jrd casal pae (YO) saas caws 1y 83 o3l BT 68
2 it ssba o8 wibio i o 3T oy Jole S S
& ite sloasly wlyin 5 005 e Sl LSS Jlid S
oS, SThol e gabaly siwghy yo (V) asl assls Jlss
(S9rm SropSl Hoz e (el sladely g (it Cutsl pae
sl )3 pali g8y IS OIS 5o (el slatlw 5l 59
)5 8 sy 50 aS oly g il (S 093 Ly
OIS (S 9 i Jole S oS al ool LaS ey ol o
b (s coal pae 5wl oo (Jad cold) (ol (il 9 0550
F00 shdgh ;0 (VF) cusl jlolins g o o sl s slo Lo
2 bl g site Sl id couel pae a5 wd sols lis
Su0 slamegsy 0 (YA YY) 0,38 oo LS5 sl slo L8,
Coley s bl g e il Jid coel pae a8 wb oals yLas

(YA,Y9) 5,105 o
OB LS G Gl SBU sl jlad ol gy s
Wgh oo Cyme Flosle glajgminl gi a5 2 pledl 5
Sliso o9z olSin (i 5l 50 s Wlasd S8 s 50
Slejle balolis 5 ol jlasl g 0,8 slalole 5 ol Uasl o aS
aS apd oo 7y Al 18 (g )Ll el aily 5g>g (6,5 5Lt
Ol (BB ploy Canglonge p &5 (Alby saen plnl g 358
bl le 1y 5lissse slod lee 02 Sl b (o5 6,15
pas g b A pleel (S )15) 3w 093 (el il
sl ol b Sy (ol s e o 4zl (s0,ls il
Shles o084l 0,0 Sledlbl g )l ladd aes sl
o sl il 0550 slaylis, g ol asl dacugrws (YY) Y1)
S ol YY) i oll |, 5 ol sl i b i

(WS Gl 4 pmie g el ol Sl il o Wlg e

S8 ormal by oS Iy (F) s )13 b o 1) s
Jleil palS corgo g wdbioo plaJorll gis b Billas 45 Cu]
S8 Gole @ b (M) Lgdoe el sla)lid; 5 wols> g4
biges D3 o Bow e sl Spmar |) aRd a5 Cul
rbe g Scas (bl eslinul ) wlole sl a3,
Jo s G gl slacdlad o oS lie 5 el Dl
(ol a4 5lzh) (el cole) a 50 ol paal J18) <708 5
o Ll (gies) Cule ) groul 4 Lol il s Sl jo &S Lt g
Cuolage 5 Feal Gli8l g Laas ol o8l as ol Sl ks, o
Sl s oS aims pladl 355 S a3 Gl o i
dgsie g (69,8 cblax> Gl eolaiwl )l wile,le o )lis,
G eme) o aS ik 6,5 o laslinl @l ie 4 s yog
633 siorl el 5o Lol 45 ol ol 18, (co0iiS g
Sl v a5 Wsd oo Sl d sbul crge (g St oot
ool sloasli g Blanl 5l 9w o slay | Hlejle o 1y g
,Ls, cpl 5l (S OV S o Soles lsle o ol
blsyl o o)les 4 S ¢ gl Olud> o a8 05 5l Wil le
aldbgls glacJled o o8 lin g col 4 g e Slegoga b
7 U AP sgus a5 ol ools plas caegh ;0 .(VO-1Y) el
Sl Dolgx slas do 0 AN oo aghs 10 9 (VF) Sols> wo o
e e aloz 31 (VY) wilooloz ) dad sl slo sy o a0
pac 5l Wl le 03885 TGS (sl o135 alyi oo oS

G S 5T el F b el
ot g ) e i (050 (il coal pae
5 (VA QS (oo p 5 iy glems 095 b b (LS, 4685 a5 0l
@ Jrd cosal pae (V) ol Glosle ar cos LT s liae
Lulyh oS olSn (uaBye peinl g Li> (6l QU pas G
Shhol placl ise (Vo) 098 oo a28F el duags 9,90 5 Callao
(Js opols caws 5l glaasly by (Jad ol pae 5l LSS
Soxdg g K00 b og bl ab gl e s @
Sl poe Sl 5 (S essls (V) wilo JI5 I3k e
WS (oo ipogi 09 oanl ylpl 5l S8 S SIS el
Wl on ol Awd dao & (i ol pae p S5e Jalge (VD)
oz H9zed) SELECeer sla Sy o) 5l wiole oS
SloSs Y dlagn! s 5 Job Cundy «dlazs ol opm
9 (Iod soai g Dldlbl 4w tws Glime Hozen) (Sexdee

Y - safe acts

¥ - Neal & Griffin

& - job insecurity

# - role ambiguity

¥ -role overload

A - Davy, Kinicki, & Scheck

sl e cdl o L6 httpy/journals.sbmuac.ir/spip sl 5l 5 st (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License uilu) cow allie oy



v pos gabuly jo sl colos (Sados owi s

Lb%.ogm )'| 6)&M5‘S.~N| C;Lﬁf)h\lqu/“f

bl o 1 lalllas S5 Loyl e Jlaio! Laca 2h, (9
s e Gl H9iS Sl Z)ls p0 Az g B 0 ax b tag)
Colem Ll a5 WS ()0 B oojls (D0 ool (nl iz
G (el coal pas abally o 1 ouS hoaws b eloi
e b S o Wl el o)) b s pleal 5 ks

st s plprear 25 o8l s,k Sl bl 29yl
ool oadolpring adlas pl o (B8 iy

pae om aly; g b Dol LLSI SBoaly o> agh
O b el slo )l b i pleal g G2 (6L (e ol
S8 Sy Slbee (W o el Coles (SoiS Lo
o r50 2y $Band B Bkl 516 ol el jlsal jo aio
RV

‘ ezl Coles

B3 pogdpdo 598Ul 1SS

eloizl Culam 5 i o lilF ot plegl o it ool poe -
2l alaly QLSS eyl gl i3,

sl Solox g (1 (6)lsl,S (5 pleol o (Jid el pae Y
I 1y QLS el sl )L,y i ol

5 OB plel (b cual pas o Ll )L oS Y
oy, b bzl Culom SauS o il 5 il o,Lil,5
el 10,55 5 ogllae (5l 5l e

1y ovotl gl b i ool poe gl elaza] cylas ¥
S oo o

Jowi 1y el sla s, b i plool galaly eleaiz] Colo> -0
RV

I ol sle,bs, b s LS sadal, g_;‘l-“-‘." olem -F
S oo o

oals lid camghy ;0 (YY) 0gd e rals g 193l ( culo )l
3929 Gl e alal) Geal slo)ld ) 5 A (5,15 4T 0l
GHlF as wl ool lis Ko sl megh jo Ll (V) ol
Qilg oo g Wiyl sate alayly el gla L, b i plesl g s
V) digd (did Glocaml 5 Otz by Sols> 59 4 e
YA-YS

2 o plel 5 1 )lalS (il Sl pae aSpl 4 4z g b
Ol 93 51 09 az ol iy l3S oo S LSS il gl 8,
7 G plad 5 G LS i Sl pe it il e
ssbie Gy aiile p Jlao b (521, oS LB el sl )3
Goxd malS e g claz! Coles Jol> iogh o
oo, b 5 pled 5 285 )5 slih il pate sl
loads C}.la.a QLS)LT gS"N‘

Oliwge Joli 1,Ko b bl 5l el o)le | eloix! Coles
o905l g o Kol 045 g slexel ol38l cel clos]
b slagty; el eleinl Colex 035 0 o3l o)l
Mo b Gl ol Gk Sl e cwl (alasis; cny e Sl
oals las siwgh jo Sl S 15 oyl Jls b g 0 550
Jrd sleawl LS s o slas! coles o a5 0l
Ol 0 sddgh 40 Huize (YA) ol 892y lole alal,
O sl gaiesge Sl ey Colos 45 0 ool
(F) 0,

argi by pol gl 0 S8 sl prie Coanl 4 azgi
(bt ol pae glo st walplxl gl g o aS ol 4
ool sleyld) 5 sleixl Coles (A pleal (2B o) LLS
OB,5 HE o b culple $ilaid,S1E ) 9590 Tme O)jg0a
ez Sebion len (cia% o e b uitie gy o b,
ORI PN - SUPUEON PUPESCH N PLEH PYPES
baw bolojle Slles 5 ola! o sy o dad Gols>
cobis el Gl Jleel 5l e g freal sl L) slol 4
SIS QSIS ol (sl 2l b ial33l I35 3l Jalge
PO e LYY TR RO PR ISRy WOV
5 O el i 6T (Jid Sl pas e pite e
ool s)ld) n i Glapiie Olpea el Cole>
S sl ple Gles oeizer Sibpee S piie plgieas
@le DY¥oles LB o 5 Glej Sy o b prie (pl 4 e

4 - social support

sl e cdl s L6 httpy/journals.sbmuacir/spip sl 5l 5 s (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License il cou allie oy



“A/)L;.o.b 9 °°‘36)‘L Lo.«.w

VFeoo lawol Y o Lol Q0,90

Co )5 5 anl g wypyee Shlicele § plaakis Ly
9 5 b Sl pas VGl OLL 55 (LAegh e (FY)
5 IVAL a3 4 glis,S ST Gaybo sl bty cal (oS
bty (nl IS (2Bl pol> raghy 50 (FF) wael cunoay - /V7
Soal pas SVl L 5 AR L gl Elis ST ST b
el Cowdds TAY 5 VB Ll ol 5 a0 5 S g (oS dad

T (2,5 g pleal dolidiaw  (V
5 ov9R sy DM plel 5 (o)l delitin p Sl oslinnl b (25l
033l S g ol 8,518 om0 VAV e Jls 50 M a3 5]
iyl Langs )bodsl elie (al el (iwdg> (b9, p (e
oo ol sl 00305 0elis Lol (gl g ez 5 VPVR L 4o
ool olie 50 F XY ) E¥lse a8 atl o Sl VE bt
| G ool eleio VE g IF Y ) Ve & A SVl g i
G & bg e VIR 51l pol sy 40 e oo JoSiS
9y dole 5 SG o 4 (EASES 15 003 )5 eolitul (15 el
Yo F b €l T Sals» ) 3eglas o s wbide SO
wad go L ) QLB 50 09290 Ll (l5ae 45 € Cins mrizmo
Shasbitnny onl (2ly) o Slp BRgh )0 iease by
aebiis 5l Jol> slooyoi liel G po (et 5 2lime 25
i po (] 45 0D dtcen dbgy o S Sl (50503 b 25 pleel
Sl izt 5 el Cawddy +I¥Y L ol (25 plgl aslisis sl
50 Elis)S Gl g cats by 90 5l aslidisy nl (Ll e
pledl el (sl chmati (Bg) )3 (2Ll copo 0l ool
Slr @bl o ElisyS Gl by, po el Cusoay < IVF 1k
oy pol Sidgh 5o dwl Cavdds /A b plesl delidow
IRV Ll lis)S SWT Gosk 5l 4 pleal aslidny L

Bl Cawsdy

P (5Ll dolivdaw 1 (Y
03P 7Bt Sloslos (ool anlidny 5l 295 cnl 5
39 (903] (25 9035 ( ik (i olSiils Lo oS
G 6 lE el s ol ) mend 4o eolizil wiel
GRS 4 by i3 )3 sB o aSlyy
Wb w20 plxl os5a |y e IS dan a5 cpl Jdoas) o5lusl 51 i
IS5 e 31 e STyal b (S 5,8 oS IS 95 51 iy
o2y plmil 355 o Loy 518 ()5 le) o0l Cnlss
85 Sy s ki) LIS alonil G lee 1l o s g (ol ¥l
s ordy9e |y (el adls )5 plxil sl (B ploy cdozen (e

\Y - role ambiguity and conflict questionnaire

\f - Rizo, Hose, & Lirtzman
\o - role overload questionnaire

\# - Michigan Organizational Assessment questionnaire

Lo 09, g olge

@5 oy wasle S o5 wBas Sl agh
el gy ol slel amslr sl (Ko - (e o5
S8 S it glagisn ps Jels Shlee (WS (oles
Lol YWAA Jlo jo (LSS cpl S slass a5 o9y 5leal o Jeio
sla Saalen dadolicn @95 9 (Ao9% €959 Sln 09 4 FY
g 50 285 ploxl abgyye st 5 (LS L jles)ge
g dnel> Guil)ly ol s 4 diged w2 s sl 0>
VOB 50 Jsor 5 b eite Caplge pas b s I il I
Plp diges pn> oz Joao cnl elul p 5500l 1ol eolial
4 azgi b igel pax> diwbe lam el Caws 4y B VYL
Olabl Jgax sl cglite glacens b 6,5 g gla 2o
e Olod b anel> goanled plsisay bacgazme ) aSinl
S5 Hges Gha, 5l WIS jpa> G5 diged )0 Wi dssly o &S
09,5 oolitul Bree saiged LUl shaieay sladl Solas
ools bl laebl (nl GLSB & dodcbitnny @i 5l i
ol 51 B g aile azalss aile e Gime 03 oUT ledlb] a5
dolitinn y e 0 2lgz oolaiwl iagh sl gl Sl
9,5 Sllas ()50l 5 Gldes) o558 ol (idu jlezr (e 5o
szl g, il w5 (Fmpew G5 5 O3 Lo @y
Slbles QLS I Joe 4 3hme a5 090 JSB (n gy 00
b gloaiiS S 1 15 el o Sl (5 j5laer 4 5 axzl o
Gl 5o 2lo e ey gl SYIB 4y S gy (0B e 5540, (sl
A 00l g dolisiw p VY a5 0l #5595 doliion 3 YO igy
ladsliinw p og oolaiwl B delbiicw p YVY Lo olo ol 5l g
Hlailele a3 1,8 oolatuls g0 togh cpl jo a5 (g0, lailin
" il Gl pue dobicdiw 1 ()

TogeSlas] oS ygul o8 gy ) aslitisyy ol SVl
o505 5 asliiiny ol o] odBaaz g g Leladl (1939)
e oS wdloo Jlgw uin Glls g el (miwssS g p (e
s Sl pas o] S5 oz g o8 (i Coiel pose (T g
ooy aslidis sl SVl i3 o 4l it 50 |, aS
ol oapelats o3 L3 b o8 L 5l lam pomsy o5 i
Jge s 2LL VAR JLo o ol Sen 5 o Slo Giogsy 5o (F))
ElinsS Sl Gk 5l S 5 (o8 s el pas & by
aS chogh 50 (FV) ael cowoay <V 5 +/YO L ol iy &
weliw p nl 606 5 lgime (2lg; w05 el YAV Lo )

\+ - morgan

\\ - job insecurity questionnaire

\Y - Hellgren, Sverke, & Isaksson

sl e cdl o L6 httpy/journals.sbmuac.ir/spip sl 5l 5 st (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License uilu) cow allie oy



v pos gabuly jo sl colos (Sados owi s

L Canganan 3l (g i g (Sooul G5l adxo /VIF

Ghylo deliiow ool o lo o Ll ol 81 plu g o liwgs oolgils glacl
5 Oliwgd Colas ool Colam wlido 00,5 4w 9 Jl5w YY
LYY g VY AV e Y eYlsn 6 1380 00 g sl 1,0 Coles
o> Ghagh 50 (FA) plgd (conal pl (FY) adly oo (ogSne S5
Sl s gosls s Vg e a | asliiin ol (61350 pod pin
g 5o (FA) canl 0o ,50 53 Flsg S Wl 5l ealanl 1, I8
Sl Cewdts IVE asliiiw p ol sl oddannlze W oo
SWI Gk Sl alitny al (bl 5oyl Gheghy o . (00)
dodslicn p (5y5laes 5l om el Cawsas (JAY L ol #lig S
5o plowl (blaisal 5 ooy mhaw 50 50 Wosls Jlodigdy o
el s 5 5o lailil Blomil g (Sl 5l oy Lol lans
5 Olosee (bt g )55 g (Saed oy 5l (bl
oolaiwl ol oSl o3l lp gl OYolee (g3LwsSIl 5

29,5 sl PLS 4 SPSS-Y¥ l53le 5 3, 5l o Julos o) .o

sl
el i ol 035 o 85 2 il (s St
Sezy abul, Gel Gla)ls, b sloinl Coles 5 285 o )L3LS
5 ol wls a5 ab colaiul aw i (SNwwod oo 3l @)l
Jsoz 3 Ghegl la e o laibinl Sl 5 2 Sle iz e

RO PRWIRINY u“)‘)f \

plea! (il Sl P (y (Swnod 9 (Sho i G aS L ) Jgu
ool ) lid, b el colos g idi ()Ll )5 (il

s N e e
oo --/¥a \IVY AYY  das conel pae
oo - JfY o5 VWIVE i eledl

oo s vIYE VY i e WS
o) 1oV Y0 VEVY eleisl culos

O ()5 g i pleal e i el pas o) Jgaz elol
O<+1+1) 315 3529 5 lobs 5 s sabaly ool slo )L, L
Gl e 5 Cute alaly el la L) 5 elatzrl Coles

Ssin 3l Gl Jol 4nd b calply (P10 V) 0l 392
addllae (ol sloosls myj55 (99 Jbo i (22 R (s Hsbaieds
177895 sl — 89,5 50l5S” (15051
v b psis sles gl aScpl Jdo 4y aS ols (las el ol
S el gle OlFe ponll e 100 5l S 6 lolas
(P12 0) cenl jl 3 Wosls ples )3 e jo5 092 Jloy 2 A

YY - Kolmogorov—Smirnov test

o] Cawddy gl 0 soliiw

aS Cowl 43S can g oole aw glls anlicin y opl e o )3
il ccillie g &gt 55 (sl o elde &5,
5 BOlge «3lge (slojlaill (3lge & e 4 e (lojlill
sl yy ol SVl 4 gl lesode il e @lge oy
A ool dws 1o Dlad mex Guyb 51 S 0 ped ol e adES g0
Ol g 5o alioe sty 90 ool 0y0d (53,5 usSas ||
Cod 3o,k 3l dslicn  cpl Lol VYA (60l 5 (el
LS Ol a5 laz ;0 V0 Guliie b aslitin py V15w (35
Elis,S Sl )b bl 5 IFY L iy olom ol |, 2
ol Sbl yols iagh o (FO) sl cawody </FY L ol 5

el Cewady 1PV L pl Flog,S sl 5 b 5l aeliies

(T‘\’) wc,.oi‘ ‘slﬂb)t@) A.ob.m.m)) (f

B us)l...wo 9 w‘ WLC) wL»JLo o.)):.> 9o 6‘)|0 CLQL..M.M)J u.!‘
s> slaygesl g9 5l A anlidiny opl il e Sl
OS5 sl oz diub sl)ls 5 cad Jlge VY ol il oo
s (sl 8, anlitins bl o 3dlge Sl b allieo LIS ;|
5 43 WYY Jlo o Glwioy e, bawsi Lol sl
oy &S 5 S e VeV Jlo o Male (O0F) al oulas
oo pl 5l QS el Tl (sl)l3 (o) 2 10 s3Le o
ool bl ey sy Wl Bk 31 o eslinad g 1)
o 5o G (gow, (F7) 0503 (5155 < IAA L 2l ] ol
S o GUSLIS L P olass (gg, a5 glaslllas o \TAY
i Sy §30l ele Sl g 5l ol pll gixio 25 5
J.».L?u 65§J‘ LsLQuaD-L..u o; oolaiul u,o.v‘ L_SLQ)LJ) uoL».a.o @‘5)
S5 S 4 o asls polie a5 sls lis gawb el
o3 BB 550 s sawl ele Judos 6o 5 ol STy
\yay JLA o k_?'l"'“"y 9 L.S)ﬁ" ‘UL""SLO‘“" ‘oo‘)é).v (\f) Ml.“sa
ST o5l 5l aalii s ol L 55 52l g 5 (F) ]
N el Colos doliiow y (O

Sl » "Ml g 5eldis gl (Jla s (ST
&y )" as A.AL»..........:).: Q.;“ ‘GcL‘,:.?i Colo> )'| Y\;’:}S Ry ya5

wosS iy oo S (b 1) ail e (s slagses]
A5 g Saclue (ome 3l 5500505 5 e 4 clix] Coles

\Y - safe behaviors questionnaire

\A - Salleh

14 - social support questionnaire

Y- - Wax, Philips, Holly, Tampson, Williams, & Stwart

Y\ - Koub

sl e cdl s L6 httpy/journals.sbmuacir/spip sl 5l 5 s (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License il cou allie oy



“V/)l&w 9 °°|5L5)% Lowews

VFeoo lawol Y o Lol Q0,90

O3Sy 68l jo a8 el Gl Gl ¥ Jga 4 sliul b
it cel e elain] Cules) puite s p j5a> b lojen
e et laldy el S 51 o e YVIF (e plel

ity

o plel (dad ol pae Gty Sl Gl
ol syl Ol (liee 5l slatzl Colos g 285 (6,15
Ul caimo s ¥V Jaao .l eolawl lojep aew S, )

DSl oo ((real slo)li8)) SHe yusiie (o

ool slaylidy b s plegl g (i ool pae  slodarl Colos (rm glojed a5y (5o wads Y Jgus

ad

..\.»T,e 5t slas N o yuiie &I
</Pa. A2 A’ <I#A¥ sl coles Oleje
oA pled!

ool G yldy b i plagl g (i Gl pue ¢ sloin| Culos oot slojd (g5 (5 y100xoe (30T ¥ Jau

P F SSls s9ione df Ol jgdome ggozme e b oo S
VEIYD ¥ far O3S 5 bl coles
e £AU7) NN & AV/VY sule 3L it ol pae s
VoY VYSIFY Js il

@ a8 E8F 4 ol oo ¥ Jgo j0 gy Sledbl 4 azxgi b
sla)lis, axly /Y9 clon! coles o Lulidl ol o sl
pae o Gl ol so il 4 g (P00 0) wboo Gl (o)
byl axly [YAF 5 NAY s 5 4 G2 plaal 5 (it ol
Slas o e plis colps (P ) S e oy ralS el
Oles G plel 5 (i cunel pas (elexl Soles ()
doleo 5,00l 3,5 (i Soar | S el slo)ld) 0500

il 2 T A (S

a3 oo i (6 bolixe gyl O Jgaz o 7 e Sledbol bl

Gololas mhaw g Hlojed (g )S) )0 yse ¥ ym 0529 b aS
e A o Cawl [0 5l 5SS aS (/00 ) sudbawlbre

e 1y el sl sld ) o SoblB (Jeam o a8
g oo ML),., P9 dps 8 el (P<-.+))

b Sl pas el Colos lojed (g )55l po F Jgua

o plel 9
p 3 lasliw! gUas Beta
ofe e IfVY VY Tows 5l Lo e
“feY -/ ) Niia! ol coles
SRR -f-ay —+NA¥ s coel poe
e Jitas - Ivag s lydl

ol sla s, = +V/FYY + VY s claint Colas) (/N AT il Cocal pae) - (/T AR 25 plaal)

‘L}“-.’.‘ LSLQ)Ué) @-*5)-' ‘_;‘léla uﬁjf )1)5 St g0 CL*-'j;
G el 5 (R )T i Sl pas elozl Zolex
Elon,S Wl g +/30 5 +IAD AV (/AR /AT L ol ool 5 4
AV gAY VYIRS IR Ll 4 bt
a5 S gt e ol oty polie 4 azg b oaiael Cawsa

2iblon 1095 (oYL (SLL 51 SN 0 0950 sl prie saen

Cotal pae o blgy g Sl oSl S epl ey n e
O L olpan yeul (gl )lis, b Al o)Ll g i pleal ¢ e
el 10,93 0 (aslae (3l 5l selesal Colon (SaisS Joass
bl olSinl (g0l glagSIl o s ool PLS l58la
2 09h JyuS Canlige &5 Casl g)lxe gl (S9)0 (6 55k
Wl s 55 @bl o bl e slr 2l Glesh

sl e cdl o L6 httpy/journals.sbmuac.ir/spip sl 5l 5 st (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License uilu) cow allie oy



v pos gabuly jo sl colos (Sados owi s

L Caogiuan 3l (g Sl 9 (sl L, alxo /1A

eite oS ool o] slimes ol 45 el condil Sl
) os% sla S olas willy i b o ps Froogus Lo 00
Sl eSilee 0l 1S polie 4 az el b aaS oo (S
ooy IV 5l ke Resh Glepie 4 baye eaiglmil
loaliiin g, Kan oy, 45 Cobls Gl Olyiise gyl cul

il oo Jo3 LB
solie a8 ols LSS e pile S b 1S5 sy oy pstaiens
s ondglinl uills 5eShe culys 32 e le Lol s
2w S ulpo ol Sl ol polie g wdL e
Ol O ooz 53 i le (nl aBlioe 0 Gl b e

R PR W IR

IVl G eSS bl s ElsyS SWT Sl 4 4z b g
AN093 5 (ebie (B3l 5l oSN aST 28,5 il g o0 wiBl o0
oS s Gl OlFen om 09t e b Sl cnl gy cnll el oo
2535 50 1B Al )90 55 pgms 4

oozl il Guilyls (eSbe Jlre 51 Sen 25y (S5l skaieay
O @S Gul a8 035 eoliiul Jol (4 o slapuiio 4y gy e
CIERN) G 5Ll 8 (IO F) i el o sl o
el oyl o (/PVR) elatnl ules o(+/FIY) (i el
(+17YY)

bty Sl b sl e e pils e a5 jebilen

L o (St | pud g 00z il (il 4y (pRileo jdor dumslio s Jlo B Jguor

S el S g, S Sl pas

eleiz! coles

ol sla,lsy b 2o

<Ay
<IONVF /70
< /VEY < IFAF - 1074

“INY) sl sl s
<15V <14 sl coles
<[OYA s i el poe
<IFYY 0 ) i g, L,F
SR < [OVY S eyl

G LS (e Sl pae Sl bl Cules oS ]
Colo az 2 5 a5 oo Joasd el loylid, o l) il pleal
G S e el pae ke 3l 09 s elaz]
P oY ansd alple osbioe S Gl byl » i el

Dy 0 58 el S)9°

SIS 5 G pleal (it el pae galal) (faghy cnl )
3y90 (stloizl Colo (GoaisS Jows 25 b peal slo,lid, b ik
aldly cpl ools Julodisey o0 b G ol 0 085 )8 o)
o ably pal gla,lid ) g Lad ol pae o 4 dl Cesoay
slagagh o b adl pl a8 (P<+ .0 V) 5,15 0429 (5 )boline
Ol OlFiee a8l (pl el 50 (YA-VP) wllso gunn 500
L o)l Sloy 5 =gy fulpd (ol cocal lasd asm ol
359150 09258 il 5 (S ol T 50 5 WS oo it
OB wliss 5 6,5 slallas l5ee a5 995 o0 sl ol (0l 5
ol sl Ol o Jlooa g oS Ty Gl )1 Lo o
S g Gl el ol sy Sl g elS LSS
3RS e sladely (b ol pas )lge cnl pogdle

obly GeSlee Jdz a5 wed oo LS B gz 0 gy S
pae eeleizl Colos cporl lo,lis, (glaite szl il
Sl yie 3l yeiio ) (Siaran cal p 51 (25 plapl 5 (L3 i
oy & el ploaimalis el cpl aS canl oals 5 Ko
lpo G ) llS e 5o (g wiloe JeB B i 6151
S Sl oad FpS K00 sl piie 4 S ite (] (Scon
0o o i cnl 61Ty oy, 45 el saamolis yal oyl

Ol ged ool
Ol 3l eletz] Colem (SiS hass G anb shites
el st 4w asliil s Tl Sst
Qb VA7 5l pie T e a5 gloy s o yolad I T Culo
el gy 4008 00 5 Loy s stally g Jlolias sazmoilis
SIS (ol Cotal pae b el sla)lid) ¥ JSG 4 a4z g L
(T-value>V/2%) s s (g lolins g wsSre abayl, i algol g s
Vo e sl Goles (SaS hawd G oy p b Gz
GLLS (ol ol pas ( abaly a5 0l sols lis aka
(SIS Joans 5 3l o el sl b 25 plegl 5 A5
ool ey ol ol (VT>/48) sy 18 clain] coles

YY - Bootstrapping

sl e cdl s L6 httpy/journals.sbmuacir/spip sl 5l 5 s (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License il cou allie oy



““/}l&o& 9 oé‘},_s).; Lo.«.w

VFeoo lawol Y o Lol Q0,90

Sly lasaio 093 (g (pl &5 Wgdgo (SO b 5 (Soas 2o
Gl il o ool gla)ld) iulidl g sl sl ,ld, alS
I Gom @l QLS cudy g hled ((Sogmyd 5 (S 1 Jle
5 Sl g sl Sl g bleg 3l eolaiuwl ¢ gl (yulsd
ool sl s, ploxil e, cplil tams oo ralS 1) ool slacJlad
olis) b slax! coles a5 ol cpl gty ol S0 ausl
o b asl plas P<+-.+)) ol ol § codie alayl) el
Oleiee a8l ol s 50 (F0 V) il o ailine (L3 Sladllas
O, b g g0 ducly ,I5 laore 10 Colom 8929 a5 cbls Lo

LSS a5 e s ol a5 g ety (glyls 45wt ol
QU5 OLaplSen 5 e el oo 657 s oo Olojl 5o
Sloy 9 Bt B O g0 ol po aS oo Sulex Glisla)lS
S 5 by Hlly dads )lgs a5 | > sy o0 u‘:..nl)—l 9 Sl
Pl ol ol A &5 0,5 o 18 Dbl g axgis 9 (LSS
Pl IS8 e 0 1) ()1 B oS oy 032501 98 a5 cul
Slse (nl den 50,5 Barl) p¥ azg g <85 (35 )0 5 e
s slp g B ools el e slp 08 b dgdioe e
el S Cule, 1 el slo Jaallygiss g oyailsd colizdl |
Ol 4 e WilgE oo elatz] Coles oS 285wz g e

258 gl sla b)) plosl 4 (LS holes
Soral pas lotzl Colos ptie 4w o lojes g5 5o
b el syl il ly U551 s yo YVIF 5 plel 9 (Jis
VPN (el colos o Al asly o (sl 4 g 08 (oo s
2 Gl 91y 5 glil 4 5 s se Giall el sl i, sy
ly VA8 5 NAE Lo 4y il plogl g did Coel pas
CohlB 005,55 e a5 WS e iy SIS (ol a5,
R gl @l b asl cal wyls 1) el slaylid; (i

(YA) ol ailicn Ly (V21 0) S
L o plel 5 2 )5 o (lid ol pae dbal) 4w 52
5 eleinl Clas  SaisS Law b cou (el o s,
pae Sl slaxl colas oo Slo 4 g (T-value > V/34F) &)l
ko el slajld; 1) i plal g 25 6, L81S e el
eike du i 736 09 i elaizl Cole> a5 WS
B 9 510 50 (eSE 0sb e S (Fenl slaylid; 00l 813
Gt sabaly eloizl alom (T o o pulie (laghy y5iS |
ool @lo)ls) b i plel 9 i85 o )lslS o el ol pas
oo Oleee a8l ol s jo el ouis plsl WS baws |
e G pleel g G )ELS it Sl pae oS sl
O ool 0 a8 helse 1 (G g oatioe (R Lad g il 4

Aol o QLSS 551 LialS 5 wlosyle T 51 Sy a5
Lo o el ladeallygins 5 (il ole) 5 LS5 mezs
byl il Rl (2,5 <8 line g lacdld fals IS
CBD pubiasletel als @liSs )lus sla)ld; 5 (o 5
0S5 3 lge plai )5 ol 5 9002 22U 5 xsl8 s
Ol bl il (Jad coiel pae dite slansly
Ol la)ld) (il Coel pas vy D jg0 )0 A5 28 S A
55 wly> 5 Haall glayldy T Jlisay 5wl oo S2als (LSS
D9y (£95° 4

byl b i ) llS oS cnl ol yolo gy S saxdly
ez b adl cpl (P<+.+ V) o)l (g lolixe g srine alaly e
Sk b g gmeals (YA) (Y+19) ”Q‘)&"" 5 OBl ey
Ol O 0 ((YASYY YY) il oo gaed )00 sl jings
o515 4 e 1B LIS ez &5 Sals ol Olgiee 4l
s 3 glbe g U5l S Sl 4 6 slagids
ol ) sl Jolse 51 (So ) O Blsiee 95850 LS,
OB Sl 2S5 Slyy 5 gy DY p &S Cedls )8
LS 50 (098 5 oyl ol Eels g 504 5 5,108 o L3
555 6,15 by 5l g)leds wijgome (LS, a5 el 090 o0
Loy ool b ol s olialy bl bl Jg aims alovl I,
WS o el GUSHI Djs0 ol 5o 04l 5l ol ey 4
ooyl Sl g cnll g wlesls caws Sl 05 g g 6550 &S
ool slo)ld; el 4 e Colpdys &S Wgd e (S35
Jedods sl S iz 098 o0 el slalis, olidl g
plxil sl ol Slaby, 51 LS, wiallsg plosil )5 85 55005
55 Spdyse QLSS o ol o aiiS e ooliiul oyliay sy
it Jdoay g ailioe Lo sl 5l pibale e Sl
ol ol 5 bJeddlygts Sl soym sl 1, BB olej «)S
VRV

laybd) b il pleel o ol (nl gl cnl slaassly S0
s b asl cplas <o+ V) ol Jlolins g aie alail) o
SBbos alie g Liwlyen 41235 50 00l plowil sla gy 5l (& 2
15 0sz 45 Sl ol Blice 48l ol et 5o (FA-TE YY)
Salalis 5 lojlo 10 995 (25 5l (Fow ;5 S50 QLSS 85 pleel
ebin 0 ,Shes sl slis g0 SleMbl g 0l el 550 (it
Sloal )8 5 pads o (LS (Silear 5 Wyl LSl s )
Bt (g2 g il s (plply 3l patie Sas oS
oS Sl 5l anBl oo B plal hlo oS elie (92 5 Wigh o
s9ed 5,0yl S E S 1y eoly sed g Slsy 5 oS,

Y¥ - Kanten et al

sl e cdl o L6 httpy/journals.sbmuac.ir/spip sl 5l 5 st (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License uilu) cow allie oy



v pos gabuly jo sl colos (Sados owi s

L Conguuan I (g Sy 9 (sl U I alxo VY

Sasiges b S5 5l 5 sl alio daglesls daglinl Koo 5o
Sl aslitony sz daools gpslaaz sly 5 098 plnil 5t
G orizee b o i Alas G5z o0 6,500 ey,
slp laladl g olas 5l a5 090 o0 Sleidioy S5 elgtme 5 ke
2 b Skl als s QLS il cundse Gred il
Gl Suals gl oS soleiwl La,lS ols caws 5l 5,9
b wod ololid oS5 slaablss 5 o lee sl o3 i
Wyma il (bl 4 it slalolis 5 cillsy ool plKin o
ol 2alS sl sl (LSS sla ol o sl b cosliia
@l 353 GLS,E ln 1) lby l pasin 5 mily 8 b
sk 2 ol 583§ 53k 4 6 lgioge IS (ol 45 aims
Wb olpse eleizt Colox Galdl 6l rizen 0y5] Jasas
bao Slyy sloas 4 )5 (S0 gloair 4 axgi pogdle
b 1) (lea glaculw johie (pl lp g S 4y 13 )15
a4 sa>ye oo dBlasl )5 sleasl, asle wisS Jlesl
e SlbL ) sl silesls 1 e sl S ol g iS5
990l o S lhe 4 (LS Gsis IS e jo albiags
el v g b gl el pla g Sljle slag x5 s
(Sl Coal pae oS gl o))y &l ol e
@ e sleizl Solex il g b plel 5 A8 LSS
(i glacaml GRals Culesye 5 QLS el sloyl (il

Dei oo 5l jo Lad Golg> g Lolg> 4l

S1093 g S5

ol el o | Lo oS Glus kS sl allie ol B anasi (LG 5o
Sl S5 4 p¥ anlei oo (S10)08 5 KA waile, )k oo
S 5 Sl 485 O j0 (I Cole (g0 ol iaghy oS
ool 0025l By Ly (adlie (215

References

1. Tao D, Zhang R, Qu X. The role of personality traits
and driving experience in self-reportedrisky driving
behaviors and accident risk among Chinese drivers.
Accident Analysis and Prevention. 2017;99:228-35.
Pubmed]

2. Sepehr P, Jafari-Kashi M, Pirani D, Rajabi
F. Investigation of Active Safety Index and its

Relationship with Unsafe Behaviors of Esfarin’s Steel

Slaylidy 1y oaal 3925 4 oyl 0l e Sl Wl e
i 0 e gl p abl oo sloix] Colem d2s jialS e
ol 4 e Sy Colex 5l YL Zola 4T al ools LS
S SS bl (F1) 25d o0 sz CudS gm0 9 9> )LaS
pac jl Jol> it ol3h W ylo 65 YL leaix] coles )
3l el BT 0 508 1 plagl g G5 (5Ll 5 ik ol
@oxd (bl S IL pol gl 65k (o8l aslie oS o
poe p tleizl Colox ke paians Sl a5 32000 (LiS 2l
odd Fmin 97 M plel g BB LIS Jad cul
.093

Syge piin gy 4 axgl -V ol Wl le dslllas pl D8 bl
(o lSls DYolee B o g Loy o pole ek )0 G
LSS Sl =Y g o laibiasl 5 pime (glodslitin s 5 oolizul Y
Wyl 8,5 Slilas (g 515 Slilas il glo sy o Sliles
9y sebive (agh (9B 1t e B0 9 P S5 Le
Dy oauld bl b sy cpl LSS

axol> -V ol Wl le aS 0y olacusgase s iegh ol
e 555 Sy Slles (LS @ sgume gl ol )bl
&eloz g aplole plo a Ghagh (nl @l peess 13 392 Slgal o
bl gl b5l ol @l -V @5 850 Llaxlb b
R R e I R e
O gt gl yad Lol Sl 19,55 2 6 5 sk Sl g S5
slacusgize dacnl » oo il oo ihie Jolao 5 e
S8 azgidyge Wb 55 oSl pesd )3 5 5L slagSl >
s b 5 bglols plo jo alie glajiags; lais -T 59,5
ol &Il aBl o g% s dslie 9o 45 ;58S pusl s o
(28b oo pol> Aoy (09 oo sline &

O nl 45 sl ol eai] (S gy 4 Slolgiiey alex|

Industry Workers in 2018. Journal of Safety Promotion
and Injury Prevention. 2020;8(1):10-7.

3. Mullen J. Investigating factors that influence
individual safety behavior at work. Journal of Safety
Research. 2004;35:275- 85.

4. Parizadeh S, Samavatyan H, Nouri A, Boustani
E. Pathology of Unsafe Behaviors and Investigating

their Relationship with Personality Characteristics

sl e cdl s L6 httpy/journals.sbmuacir/spip sl 5l 5 s (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License il cou allie oy



\Y\/}l&o@ 9 oé|}6).; Lo.u.:

Vfeo OMU Y O)Lm:# .RO)BQ

and Locus of Control in Employees of the Executive
Projects of Khuzestan Province Gas Company.
Journal of Safety Promotion and Injury Prevention.

2018;6(3):99-112.

5. Thwala W, Mustapha Z, Aigbavboa C. Influential
factors of unsafe acts of contractors in cape coast
metropolis. Advances in Intelligent Systems and
Computing. 2018;791:606-17.[Scopus]

6. Gong X, Liu Q, Ye G, Xiang Q, Wang Y. Analyzing
the impact of group norms on workers’ safety behaviors
in a construction team. Advances in Intelligent Systems
and Computing. 2018;791:598-605.[Scopus]

7. Rasmussen K, Glasscock D, Hansen O, Carstensen
O, Jepsen J, J NK. Worker participation in change
processes in a Danish industrial setting. American
journal of industrial medicine. 2006;49(9):767- 79.[
Pubmed]

8. Gongalves S, Da Silva S, Lima M, Melia J. The impact
of work accidents experience on causal attributions
and worker behaviour. Safety science. 2008;46(6):992-
1001.

9. Forcier B, Walters A, Beasher E, Jones J. Creating
a safer work environment through psychological
assessment: A review of a measure of safety
consciousness. Journal of Prevention & Intervention

Community. 2001;22(1):53-6.[Scopus]

10. Neal A, MA G. Perceptions of safety at work:
A framework for linking safety climate to safety
performance, knowledge, and motivation. Journal of

Occupational Health Psychology. 2000;5: 347-58.

11. Shahbazzadeh F, Narimani S, Ahmadi S, Anvari
Z. Factors affecting the use of helmets among
motorcyclists in Ardabil city 2019. Journal of Safety
Promotion and Injury Prevention. 2019;7(3):131-7.

12. Martinez-Corcoles M, Gracia F, Tomas I, Peiro J.

Leadership and employees’ perceived safety behaviours

in a nuclear power plant: A structural equation model.
Safety science. 2011;49(8 & 9):1118-29.

13. Neal A, Griffin M. A Study of the Lagged
Safety
Motivation, Safety Behavior, and Accidents at the

Relationships Among Safety Climate,
Individual and Group Levels. Journal of Applied
Psychology. 2006;91(4):946- 53.[Pubmed]

14. Rahimi Pardanjani T. Investigating personality,
cognitive and organizational variables as predictors
of unsafe behaviors of employees of an industrial
company [dissertation]. [Ahvaz]: Shahid Chamran
University of Ahvaz; 2013. 256p.

15. Vinodkumar M, Bhasi M. A study on the impact
of management

management. Safety Science. 2011;49:498-507.

system certification on safety

16. Terry E, Sween M. Value-based safety process. 1th
ed. USA: John Wiley & Sons; 2003.

17. Choudhry R. Behavior-based safety on construction
sites: A case study. Accident Analysis and Prevention.

2014;70:14-23.

18. Kuhnert K, Palmer D. Job security, health, and the
intrinsic and extrinsic characteristics of work. Group &
Organization Management. 1991;16(2):178-92.

19. Davy J, Kinicki A, Scheck C. A test of job security’s
direct and mediated effects on withdrawal cognitions.
Journal of Organizational Behavior. 1997;18(4):323-
49.

20. Ziaodini V, Hasani F. The effect of job insecurity
on human factors component. National Conference on

Organizational Behavior in Nursing; Shiravan2012. p.

1-13.

21. Roskies E, Louis Guerin C. Job insecurity in
managers: antecedents and consequences. Journal of

Organizational Behavior. 1990;11(5):345-59.

22. Kinnunen U, Nitti J. Job insecurity in finland:

sl e cdl o L6 httpy/journals.sbmuac.ir/spip sl 5l 5 st (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License uilu) cow allie oy



e pas galuly 30 (sl ! Colos (Sudss hoxd s

L Conganan 3l (6 i g (Sooul U5 )l alxo /VYY

antecedents and consequences. European Journal of
Work and Organizational Psychology. 1994;4(3):297-
321.

23. Niesen W, Van Hootegem A, Handaja Y, Battistelli
A, De Witte H. Quantitative and Qualitative Job
Insecurity and Idea Generation: The Mediating Role of
Psychological Contract Breach. Scandinavian Journal
of Work and Organizational Psychology. 2018;3(1):11-
23.

24. Chirumbolo A, Urbini F, Callea A, Talamo A. The
impact of qualitative job insecurity on identification
with the organization. Swiss Journal of Psychology.
2017;76(3):117-23.

25. Van den Broeck A, Sulea C, Vander Elst T,
Fischmann G, Iliescu D, De Witte H. The mediating
role of psychological needs in the relation between
qualitative job insecurity and counterproductive
work behavior. Career Development International.

2014;19(5):526-47.

26. Probst T, Brubaker T. The effects of job insecurity
on employee safety outcomes: cross-sectional and
longitudinal explorations. Journal of Occupational
Health Psychology. 2001;6(2):139-52.

27. Bronkhorst B. Behaving safely under pressure: The
effects of job demands, resources, and safety climate on
employee physical and psychosocial safety behavior.
Journal of Safety Research. 2015;55:63-72.

28. Kanten S, Kanten P, Durmaz M, Burcu Kaya E,
Akkoyun Y. The role of job demands and job resources
model on job related strain and safety behaviors: A
research on blue collar workers. 5th Global Business

Research Congress (GBRC - 2019)2019. p. 29-35.

29. Probst T. Safety and Insecurity: Exploring
the Moderating Effect of Organizational Safety
Climate. Journal of Occupational Health Psychology.
2004;9(1):3-10.

30. French J, Caplan R. Organizational Stress and
Individual Strain in A.J. 1th ed. New York: AMACOM,;
1972.

31. Kahn R, Wolfe D, Quinn R, Snoek J, Rosenthal
R. Organizational stress: Studies in role conflict and
ambiguity. 2th ed. New York: Wiley; 1964.

32. Palomino M, Frezatti F. Role conflict, role
ambiguity and job satisfaction: Perceptions of the

Brazilian controllers. Sdo Paulo. 2016;51(2):165-81.

33. Cummings T, Worley K. Transformation and
development of the organization. 1th ed. Tehran: Faraz
Andish Sabz Publishing Institute; 2015.

34. Fernandez-Mu™niz B, Montes-Peon J, Vazquez-
Ordas C. Safety climate in OHSAS 18001-certified
organisations: Antecedents and consequences of
safety behaviour. Accident Analysis and Prevention.

2012;45:746-59.

35. Hansez I, Chmiel N. Safety Behavior: Job
Demands, Job Resources, and Perceived Management
Commitment to Safety. Journal of Occupational Health
Psychology. 2010;15(3):267-78.

36. Li F, Jiang L, Yao X, Li Y. Job demands, job
resources and safety outcomes: The roles of emotional
exhaustion and safety compliance. Accident Analysis
and Prevention. 2013;51:243-25.

37. Nahrgang J, Morgeson F, Hofmann D. Safety
at Work: A Meta-Analytic Investigation of the Link
between Job Demands, Job Resources, Burnout,
Engagement, and Safety Outcomes. Journal of Applied
Psychology. 2010;96(1):71-94.[Pubmed]

38. Turner N, Hershcovis M, Chmiel N, Walls M. Life on
the Line: Job Demands, Perceived Co-Worker Support
for Safety, and Hazardous Work Events. Journal of
Occupational Health Psychology. 2010;15(4):482-93.

39. Vafaei A, Kristman V. Research Article Open
Access Social Support in the Workplace and Work-

sl e cdl s L6 httpy/journals.sbmuacir/spip sl 5l 5 s (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License il cou allie oy



\Y\‘/}l&o@ 9 eé‘jgs).; Lo.«.u

\f" OMU Y O)Lm:# ﬂo)ga

related Injury in Canada: A Cross-sectional Analysis.
Occupational Medicine & Health Affairs. 2013;1:131-
56.

40. Hammer L, Truxillo D, Bonder T, Rineer J,
Pytlovany A, Richman A. Effects of a Workplace
Intervention Targeting Psychosocial Risk Factors
on Safety and Health Outcomes. BioMed Research
International. 2015;2015:1-13.

41. Siavoushi M, Esmati Moghadam M. Investigating
The Impact of Job Uncertainty On Organizational
Citizen Behavioral Dimensions (Case Study: Ninth
Base of Army Air Force of the Islamic Republic of
Iran). Journal of Human Resource Management and
Support Development. 2019;51(1398):1-22.

42. Hellgren J, Sverke M, Isaksson K. A
twodimensionalapproach to  job insecurity:
Consequences foremployee attitudes and well-

being. European Journal of Workand Organizational

Psychology. 1999;8(2):179-95.

43. Akbari M, Ebrahimpour M, Mombeini Y,
Mirzakazemi M. Investigating the mediating role
of emotional commitment and moderating parental
support in relation to job insecurity and deterrent
behaviors. Journal of Transformation Management.

2019;10(20):123-48.

44. Siavashi M, Esmati Moghadam M. Investigating

the role of quantitative and qualitative job insecurity in

the occurrence of deviant work behaviors in a military
organization. Two scientific journals of sustainable

human resource management. 2020;1(1):75-93.

45. Iranian G, Saatchi M, Amiri A. The relationship
between psychological toughness and role overload
with employees’ mental

researches. 2010;2(6):77-88.

health. Psychological

46. Salleh A. Safety behavior in the Malaysian
petrochemical

University of Utara Malaysia; 2010. 276p.

industry [dissertation]. [Malaysia]:

47. Vaux A, Phillips J, Holley L, Thompson B, Williams
D, Stewart D. The Social Support Appraisals (SSA)
scale: Studies of reliability and validity. American
Journal of Community Psychology. 1986;14(1):195-
219.

48. Ebrahimi Ghavam S. Assessing the validity of the
three concepts of source of control, self-esteem and
social support [dissertation]. [Tehran]: Islamic Azad

university; 1992. 340p.

49. Hemati Rad G, Sepah Mansour M. The relationship
between stress and social support in Tehran university

students. Thoughts and behavior. 2008;2(7):79-86.

50. Khabaz M, Behjati Z, Naseri M. The relationship
between social support and coping styles with resilience
in adolescent boys. Journal of Applied Psychology.
2011;5(4):108-23.

sl e cdl o L6 httpy/journals.sbmuac.ir/spip sl 5l 5 st (CC BY-NC 4.0 ) Creative Commons Attribution NonCommercial 4.0 License uilu) cow allie oy



	a3
	3

